Commonwealth of Pennsytvania

13-1: Classroom Teacher Rating Form

DEPARTMENT OF EDUCATION

333 Market St, Harrisburg, PA 17126-0333

Name: Evaluation Type: Temporary Professional Employee
District/LEA: School:
Rating Date: Aug 30, 2023 Evaluation Interval: Semi-annual
{A) Teacher Observation and Practice
Domain Rating Factor % Earned / Max Domain Rating Assignment
@ to 3 Polnt Scal
I Planning & Preparation [ -] 2 20 % 0.40/060 | © 3 Polnt Scale
i I Rating Value
). Classroom Environment (. ] 3 30 % 080/090 . L
' Falling 0
Il Instruction o 2 30 % 0.60/0.90
1 Needs Improvement. 1
V. Professional Responsibilities ] 2 20 % 040/060 |
. Profident 2
Teacher Observation & Practice Rating  2.30/ 3.00
D hed 3
Classroom Teacher Summative Rating (All Measures)
Measure Rating Factor Earned / Max Conversion to Performance Rating
Teacher Observations & Practice Rating 2.30 100% 2.300/3.000 Total Earned Polnts Rating
Total Eamed Points 2.30/3.00 0.00-0.49 Failing
0.50-1.49 Needs Improvement
150-249 Proficient
v 2.50-3.00 Distinguished
E Performance Rating Proficient i

| certify that the above-named employee for period beginning  Aug 30, 2023 and ending Jan 18, 2024 has received a performance rating of Proficlent resulting in a final rating of Satisfactory.

Distinguished, Proficient, or Needs shall be

y. Failing shalt b

considered Unsatisfactory.

Sign Date: Dec 14, 2023

A second Needs Improvement issued by the same emplayer within 4 years of the first where the emplayee is in the same certification shall be

Chiet Scheol Administrator.

Sign Date:

I acknowledge that | have read the report and that | have been given an opportunity to discuss it with the rater. My signature does not necessarily mean that | agree with the performance evaluation.

Sign Date: Dec 15, 2023
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Commaonwealth of Pennsylvania

13-1: Classroom Teacher Rating Form

DEPARTMENT OF EDUCATION

333 Market St., Harrisburg, PA 17126-0333

Name: Evaluation Type: Temporary Professional Employee
District/LEA: School:
Rating Date: Apr 3, 2024 Evaluation Interval: Semi-annual
{A) Teacher Observation and Practice
Damain Rating Factor % Earned / Max Domain Rating Assignment
- . T 0ta3Polnt s
1. Planning & Preparation [ ] 2 20 % 0.40/0.60 @ 3 Polnt Scale
— : Rating Value
1. Classraom Environment [.] 2 30 % 0.60 7 0.90 R
- T Failing ]
(I, instruction -] 3 30 % 0.90/0.90
r= - s s i Needs improvement 1
IV, Professional Responsibilities [ ] 2 20 % 0.40/ 0.60 ;
. N : Proficient 2
Teacher Observation & Practice Rating  2.30 /7 3.00
Disti 3
Classroom Teacher Summative Rating (All Measures)
[ Measure Rating Factor Earned / Max Conversion to Performance Rating !
! . B N N _ 0
VjTeacher Observations & Practice Rating 230 100% 2.300 / 3.000 Total Earned Points Rating
i
[ - e s -
| Totat Eamed Points 2.30/3.00 0.00-0.49 Faiting
0.50-1.49 Needs Improvement
1.50-2.43 Proficient
2.50-3.00 Distinguished

) certify that the above-named employee for period beginning

Distinguished, Proficient, or Needs Impi shalf be consi y. Faifing shall be

Un:

considered Unsatisfactory.

Designated Rater/Postion;|

Sign Date: Apr 3, 2024

Chiet School Administratar:

Sign Date:

Performance Rating Proficient

Jul1,2023 and ending Jun 30, 2024 has received a performance rating of Proficient resulting In a final rating of Satisfactory.

y. A second Needs Improvement issued by the same employer within 4 years of the first where the employee is in the same centification shall be

l acknowledge that | have read the report and that | have been given an epportunity to discuss it with the rater. My signature does not necessarily mean that | agree with the performance evaluation.

S'gnature of Empluyu-

Sign Date: Apr 3, 2024

”n






Commonwealth of Pennsylvania DEPARTMENT OF EDUCATION

333 Market St., Harrisburg, PA 17126-0333

13-1: Classroom Teacher Rating Form

Name: Evatuation Type: Temporary Professional Employee
Rating Date: Jan 9, 2025 Evaluation Interval: Semi-annual
{A) Teacher Observation and Practice
! Domain Rating Facter % Earned / Max Domain Rating Assignment
i I. Planning & Preparation (-] 2 20 % 0.40/060 0to 3 Palnt Scale
; ! : Rating value
Il. Classraom Environment . 2 30 % 0.60 7 0.30 :
. Failing ]
. Instruction (- 2 0 % 0.60/0.90 :
¢ ;Needs Improvement 1
IV. Professlonal Respansibilities (-] 2 20 % 040/060 :
i Proficient 2
i
Teacher Observation & Practice Rating ~ 2.00/ 3.00
i n D ed 3
Classroom Teacher Summative Rating {All Measures)
Measure Rating Factor Earned / Max ! Converslon to Performance Rating
Teacher Observations & Practice Rating 2.00 100% 2.000 / 3.000 Total Earned Points Rating
} Total Earned Paints 2.00/3.00 0.00-0.49 Falling
0.50-1.49 Needs Improvement
1.50-2.49 Proficient
250-3.00 Distinguished

Perfarmance Rating Proficient

| certify that the above-named employee for period beginning  Aug 27, 2024 and ending Jan 16, 2026 has received a performance rating of Proficlent resulting in a final rating of Satisfactary.

Distinguished, Proficient, or Needs shali be Y. Failing shall be i A second Needs issued by the same emplayer within 4 years of the first where the employee is in the same centification shall be

considered Unsatsfactory.

Sign Date: Jan 9, 2025 Sign Date:

1 acknow!edge that | have read the repart and that | have been given an oppartunity to discuss it with the rater. My signature does not necessarily mean that | agree with the perfarmance evaluation.

-, Signature of Employee:
1

b sign pate:

in






Commonwealth of Pennsylvania DEPARTMENT OF EDUCATION 333 Market St., Harrisburg, PA 17126-0333

13-1: Classroom Teacher Rating Form

Name: Evaluation Type: Temporary Professional Employee
Rating Date: Jun 3, 2025 Evaluation Interval: Semi-annual
(A) Teacher Observation and Practice
Domain Rating Factor % Earned / Max Damain Rating Assignment
L. —— e e A .
: Pol |
\. Planning & Preparation o 2 20 % 0.40/0.60 0to 3 Point Scale
 Rating Value
Il. Ciassroom Environment [ ] 2 30 % 0.60 7/ 0.90
’ - Failing 0
Ul Instruction [ ] 2 30 % 0.60/0.90
' iNeeds Improvement 1
V. Professional Responsibilities [ ] 2 20 % 040/060 | v
{ iProficient 2
Teacher Observation & Practice Rating ~ 2.00 / 3.00
e - Distinguished 3

Classroom Teacher Summative Rating (Alt Measures)

b 1

Measure Rating Factor Earned / Max [ Conversion ta Performance Rating
Teacher Observation;; l:r;ctic:ka;ng - 2.00 100% 2.000 / 3.000 ' Total Earmed Points Rating
‘l Total Earned Points 2.00/3.00 : N 0.00-0.49 Failing
) o - - ) . 0.50-1.49 Needs Improvement
1.50-249 Proficient
2.50-3400 Distinguished
i Performance Rating Proficient i

I certify that the above-named employee for period beginning  Jan 18, 2025 and ending Jun 5, 2025 has received a performance rating of Proficient resulting in a final rating of Satlsfactory.

Distinguished, Proficient, or Neads Imp/ shall b i i y. Failing shall b Unsatisfactory. A second Needs (mprovemant issuad by the same employer within 4 years of the first wheve the employee is in the same certification shall be

considered Unsatisfactory.

Chief School Administrator:

Sign Date: Jun 3, 2025 Sign Date:

| acknowledge that | have read the report and that | have been given an opportunity to discuss it with the rater. My signature does nat necessarily mean that ( agree with the perfarmance evaluation.

!

Sign Date: jun 4, 2025






Commonwealth of Pennsylvania

Name;
District/LEA

Rating Date; Dec 12, 2025

{(A) Teacher Observation and Practice

Domain

DEPARTMENT OF EDUCATION

333 Market St, Harrisburg, PA 17126-0333

13-1: Classroom Teacher Rating Form

Evajuation Type:
Schoaol:

Evaluation Interval:

Rating Factor % Earned / Max
I Pla-n_ning& Preparation ) o 2 ) -20 % 0.40/0.60
Il. Classroom Enviranment (-] 2 30 % 0.60/0.90
r___l_\l:k;r;slmcﬁnn o [- ] 2 ) 30 0% 0.60/0.9¢ |
V. Professional Responsibilities o 2 20 % 0.40/0.60 ;
2.00/3.00 '

Teacher Observation & Practice Rating

Classroom Teacher Summative Rating (All Measures)

Semi-annual

T Damain Rating Assignment )
' 0 to 3 Point Scale
Rating value
“Failing 0
Needs Improvement 1
Proficient 2
 Distinguished 3

Measure Rating Factor Earned / Max Conversion to Performance Rating
Teacher Observations & Practice Rating ‘ 2.00 100% 2.000 ;73.000 : : Tatal Eamed Points Rating
Total Eamed Points 2.0073.00 : 0.00-0.49 Faillng

- o - o - 7 $.50-1.49 Needs Improvement

o 1.50-2.49 Proficient
250-3.00 Distinguished

i B Performance Rating Proficient

| certify that the above-named employee for period beginning  Jul 1, 2025 and ending Jan 15, 2026 has received a performance rating of Proficlent resuiting in a final rating of Satisfactory.

Distinguished, Proficient, or Needs Imp» shall bx Failing shall be L . A second Needs Impravement lssued by the same employer within 4 years of the first where the emplayee is in the same certification shall ba.

considered Unsatisfactory.

Designated Rater/Position:

Sign Date:

Chief School Administrator:

Sign Date:

| acknowledge that | have read the repart and that | have been given an opportunity to discuss it with the rater. My signature does not necessarily mean that ) agree with the performance evaluation.

Signature of Employee:

Sign Date:

1n






333 Market St Harrisburg, PA 17126-0333

Commonweatth of Pennsylvania DEPARTMENT OF EDUCATION

13-1: Classroom Teacher Rating Form

Name: - Evaluation Type: Temporary Prefessional Employee
Rating Date: Mar 18, 2026 Evaluation Interval: Semi-annual
(A) Teacher Observation and Practice
o S i s PP
| Domain Rating Factor % Earned / Max Domain Rating Assignment
P e e e s \
I. Planning & Preparation [ ] 2 20 % 0.40/0.60 003 Polnt Scale
:Rau'ng Value
Il. Classroom Environment o 2 30 % 0.60 7 0.90
'''' - Tt T T T : Failing ]
(I, Instruction (-] 2 3 % 0.60/0.50
i Needs Improvement 1
V. Professional Responsibilities -] 2 20 % 0.40/060 .
i iPmﬂden( 2
Teacher Observation & Practice Rating ~ 2.00 / 3.00 h
L e e e R . o —— ot D 8 hed 3
Classroom Teacher Summative Rating (All Measures)
o I
Rating Factor Earned / Max H Converslon to Performance Rating
2.00 100% 2.000 / 3.000 : Total Earned Polnts Rating
Tatal Earned Paints 2.00/3.00 : 0.00- 0,49 Falling
050-149 Needs improvement
1.50-2.49 Proficient
250-3.00 Distinguished i

Performance Rating Proficient

) certify that the above-named employee for period beginning  Jan 21, 2026 and ending Jun , 2026 has received a performance rating of Proficient resulting in a final rating of Satisfactory.

Distnguished, Proficient, or Needs Imp shall be i i Failing shall be y. A secand Needs Improvement issued by the same emplayer within 4 years of the first where the employe & in the same certification shall be

considered Unsatisfactory.

Designated Rater/Positlon; Chief 5choel Administrator:

Sign Date: Sign Date:

| acknowledge that | have reag the report and that | have been given an opportunity to discuss it with the rater. My signature does not necessarily mean that | agree with the performance evaluation.

Sign Date: Mar 18, 2026

171






